
Learn more about Vermont’s New EarnedSick Time Law
As of January 1, 2017, most Vermont employers will be required to provide their employees with
paid sick leave. The Vermont Department of Labor is charged with enforcing the new law. Below you
will find the mandatory workplace poster. For a copy of the new poster, click here. You will also find
a series of “Frequently Asked Questions”. For a copy of the “Frequently Asked Questions” click here.

There is also a link to the Vermont Department of Labor’s “Final Rule”. For a copy of the “Final
Earned Sick Time Rule” click here. To view the Act passed by the Vermont Legislators, click here. If
you have questions about the new law, please call 802-828-4281.

http://labor.vermont.gov/learn-more-about-vermonts-new-earned-sick-time-law/
http://labor.vermont.gov/learn-more-about-vermonts-new-earned-sick-time-law/
http://labor.vermont.gov/wordpress/wp-content/uploads/EarnedSickTimePoster.pdf
http://labor.vermont.gov/wordpress/wp-content/uploads/Earned-Sick-Time-FAQs.pdf
http://labor.vermont.gov/wordpress/wp-content/uploads/Earned-Sick-Time-Rules.pdf
http://legislature.vermont.gov/assets/Documents/2016/Docs/ACTS/ACT069/ACT069 As Enacted.pdf
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Worker Misclassification Information Ad
The Vermont Department of Labor has released a new Worker Misclassification Information Ad to
assist employers and employees on the importance of classifying workers correctly. To view the ad
click here. For additional information go to www.labor.vermont.gov.

Vermont’s Statewide 2014-2024 LongTerm Occupational Projections
The Vermont Department of Labor announces the release of the 2014-2024 Long Term Occupational
Projections,  showing future employment  growth in  over  500 occupations.  Also  included in  the
release is  the Median Wage Rate and the typical  Education,  Work Experience and On-The-Job
Training needed for each occupation.

Long  Term  Projections  provide  a  general  guide  for  the  direction  and  relative  strength  of
occupational demand and assist the educational community, workforce development specialists, and
individuals exploring careers to plan for the future and identify occupations that will show promise
in the number of annual openings and good incomes over the long run.

For more information visit Occupational Projections and or download the 2014-2024 Long Term
Occupational Projections – Statewide [XLS] report.

Barrier-Free Employment
Career Resource Centers

Vermont Job Link

Apprenticeship

Barrier-Free Employment Brochure

http://labor.vermont.gov/worker-misclassification-information-ad/
http://labor.vermont.gov/wordpress/wp-content/uploads/VDOL-IMPROPCLASS-Q316.mov
http://www.labor.vermont.gov/
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http://labor.vermont.gov/barrier-free-employment/
http://labor.vermont.gov/workforce-development/career-resource-centers/
https://www.vermontjoblink.com/
http://labor.vermont.gov/workforce-development/apprenticeship/
http://labor.vermont.gov/wordpress/wp-content/uploads/Barrier-Free-Employment-Brochure.pdf


New OSHA Workplace Injury ReportingRequirement
Mandatory Reporting of Injuries/Illnesses to VOSHA

 Requirements

1904.39(a)
Basic requirement.
(1) Within eight (8) hours after the death of any employee as a result of a work-related incident, you
must  report  the  fatality  to  the  Occupational  Safety  and  Health  Administration  (OSHA),  U.S.
Department of Labor.
(2) Within twenty-four (24) hours after the in-patient hospitalization of one or more employees or an
employee’s amputation or an employee’s loss of an eye, as a result of a work-related incident, you
must report the in-patient hospitalization, amputation, or loss of
an eye to OSHA.
(3) You must report the fatality, in-patient hospitalization, amputation, or loss of an eye using one of
the following methods:
(i) By telephone or in person to the OSHA Area Office that is nearest to the site of the incident.
(ii) By telephone to the OSHA toll-free central telephone number, 1-800-321-OSHA (1-800-321-6742).
(iii) By electronic submission using the reporting application located on VOSHA’s public Web site at
http://labor.vermont.gov/vosha-injuriesillnesses-report/

OSHA's revised Hazard Communicationrequirements as of June 1, 2015
As of June 1, 2015, chemical manufacturers, importers, distributors and employers are required to
provide a common approach to classifying chemicals and communicating hazard information on
labels and safety data sheets. Chemical manufacturers and importers must provide a label that
includes a signal word, pictogram, hazard statement, and precautionary statement for each hazard

http://labor.vermont.gov/new-osha-workplace-injurie-reporting-requirement/
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class and category.

Examples of label pictograms.

Beginning in December, distributors may only ship containers labeled by the chemical manufacturer
or importer if the labels meet these requirements.
The June 1 deadline was established when OSHA aligned its Hazard Communication Standard in
2012 with the global  standard for  chemical  product  labeling.  The provisions for  labeling offer
workers better protection from chemical hazards, while also reducing trade barriers and improving
productivity for American businesses that regularly handle, store, and use hazardous chemicals. The
updated standard also provides cost savings for American businesses that periodically update safety
data sheets and labels for chemicals covered under the standard, saving businesses millions of
dollars each year.
The new format for  Safety Data Sheets  requires 16 specific  sections to ensure consistency in
presentation  of  important  protection  information.  For  more  information,  see  OSHA’s  Hazard
Communication webpage.”

The 2014 Occupational Employment andWages (OES) Data is available
Vermont Department of Labor

ANNOUNCEMENT
June 5, 2015

The Economic & Labor Market Information Division has released the 2014 Occupational
Employment and Wages (OES) and they are now available on our website at:

http://www.vtlmi.info/occupation.cfm#oes

The Economic & Labor Market Information Division has also released the Quarterly Census of
Employment and Wages (QCEW) for Annual 2014 and 4th Quarter 2014 and they are now available

on our website at:

http://www.vtlmi.info/indareanaics.cfm?areatype=01
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The White River Junction Office has Movedto 118 Prospect St. in Hartford
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Vermont Unemployment Rate Declines to3.2 percent in November
The  Vermont  Department  of  Labor  announced  today  that  the  seasonally-adjusted  statewide
unemployment rate for November was 3.2 percent. This reflects a decrease of one-tenth of one
percentage point from the revised October rate (3.3 percent). The national rate in November was 4.6
percent. As of the prior month’s initial data, the Burlington-South Burlington Metropolitan NECTA
was tied for the sixth lowest unemployment rate in the country for all metropolitan areas at 2.2
percent (not-seasonally-adjusted).  Overall,  Vermont’s unemployment rate was also tied for sixth
lowest in the country for the same time period.

Vermont Unemployment Rate Declines to 3.2 percent in November

Unauthorized Acquisition of UIInformation
Unauthorized Acquisition of UI Information [PDF]
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