Westaff Hiring Event-

Springfield VT

Westatl HIRING EVENT!
Westaft

A variety of positions open WHEN:
Including production, office and Mo a\;
labor. December 3@
If you have questions, TIME:
come in and speak to one of our  9:00 AM-12:00 PM
Job Specialist now! WHERE:
Department of Labor
Or contact Westaff Career Resource
@ Center
56 Main Street
www.westaff.com Springfield, VT

603-542-9675

For More Information Please Contact:

Springfield Career Resource Center
Vermont Department of Labor
Phone: 802-28%9-09%99

_-:f- We're an equal opportunity employer. All applicants will be considerad for employment ,\‘\ VERMO'\' |
ithout attention o race, color, religion, sex, sexual arientation, gender idenlily. national

\’A— angin, veleran or disability slatus. DEPARTMENT OF LABOR

A proud partner of the america njnbcenter network
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,\i\ V B ,{MOD |' I Grant Funding Opportunity Announcement
. Workforce Education and Training Fund Grant
ENT LAB Vermont Internship Program
DEPARTM OF OR FOA #: WETF-2019-INTN

A prowd parires of the asir l:.-:‘.l;m-fl Lt retwor

Total Funds Available: £200,000
Posted: November 6, 2018
Closes: November 26, 2018 at 4:30pm

I. Grant Funding Opportunity Description

The Workforce Education and Training Fund {WETF) supports up-skilling and re-skilling opportunities for
Vermont workers through technical and academic instruction, on-the-job training, internships, pre-
apprenticeships, apprenticeships, returnships, and other workforce development activities aimed at
strengthening and expanding the labor force.

The Vermont Internship Program, funded through WETF, promotes internships by providing grants to
organizations who support or match Vermont employers with student-interns from public and private
secondary schools, regional technical centers, the Community High School of Vermont, colleges, and recent
graduates of 24 months or fewer. Funding may be used to build or administer an internship program or to
provide participants with need-based stipends during the internship.

In fiscal year 2019, the Department of Labor is allocating $350,000 of the WETF in support of the Vermont
Internship Program. This funding opportunity announcement describes the process for awarding at least
$200,000 through a competitive application process.

Il. Award Information

Award Type and Amount

Two types of grants may be awarded through this funding opportunity. Unmatched grants may be awarded
to selected organizations in amounts up to, but not exceeding $25,000. Matched grants may be awarded to
selected organizations in amounts up to, but not exceeding $50,000. Matched grant awards must include a
commitment of 1:1 dollar match in program funds from an employer, an industry organization,
philanthropic fund, or post-secondary educational institution. Funds from other state or federal sources are
not eligible to serve as a match. Matched funds may include funding for program administration, intern
stipends, job-related equipment or supplies, mentoring or coaching of employer or intern, and employer
incentives.

The purpose of the matched grant awards is to expand the availability of high-quality internships by
leveraging state investment and promoting private investment in internship opportunities.
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Eeriod of Performance

The standard period of performance for grants awarded under this funding opportunity is December 15,
2018 to September 1, 2019. Awardees may request a later start date and with the permission of the
Commissioner of Labor, may be granted a later end date.

Reportin

Grantees will submit quarterly fiscal reports. Grantees will submit a programmatic performance report at
the middle of their grant period and within 30 days after the grant ends. The programmatic performance
reports will consist of a data-driven template and a short narrative. The Department of Labor will provide
guidance to grantees on the form and substance of the report.

1L Eligibility & Application Information

Eligible Appli
Public and private entities are eligible to apply for this grant. Organizations must be in good standing with
the state and be able to comply with all standard state provisions and assurances contained in "Attachment
C: Standard State Provisions for Contracts and Grants” as revised 12/15/2017.

Proposal Criteria

The Vermont Department of Labor is seeking proposals to support the creation and expansion of internship
programs and opportunities at the post-secondary level or for participant-interns within 24 months of
graduation from an accredited postsecondary program. Grants will not be awarded to projects or proposals
that replace or supplant existing positions with interns through the creation or expansion of internship
opportunities.

Internship proposals funded through this grant opportunity must demonstrate success in achieving one or
mare of the following aims:
o Providing participants with work-based exposure to real workplace experiences, expectations, and
CONSequences;
o Progress in mastery of occupation-specific or transferable skills required for success in the
workplace through work-based experiences with a Vermont employer; or
o Increasing employer involvement with the development of industry-specific curriculum or best
practices for on-the-job training, for postsecondary students,

Applicants must describe:

o The process for recruiting and matching participants, if applicable;

o Access to additional supports for participants, including mentoring, stipends, support services,
career counseling, occupation-related instruction; if applicable;

o The scope of internship opportunities targeted (e.g. sector, geography, type, etc.);

o The expected number of participants and employers served;

o How participants will recelve or access assistance in locating post-internship employment
opportunities in Vermont within the industry sector of their internship, and

o How employers will be encouraged to support internship opportunities that could lead to near-
term or existing opportunities for employment with their business or similar businesses within the
state.
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Applicants who propose to use grant funding to provide stipends to participants during the internship
must describe how they determine need.

it P
Applicants shall submit applications to Sally Redpath (sally.redpath@vermont.gov) by close of application
period. The application should include:

o Applicant contact information: Contact name, Organization, Mailing address, Phone number, email,

FEIN, and DUNS number

o Project narrative

o Budget form and narrative (Attachment A & B)

o Any additional information that is relevant to the review and selection process.

IV: Review & Selection

Selection Criteria
In addition to the proposal criteria listed in section Il above, proposals addressing the following aims will
be favored:

o Internship experience leads to an opportunity for permanent employment with intern employer;

o Opportunities in health care, construction, manufacturing, hospitality, information technology, or
business services sectors are targeted;

o Focus on regional occupational demand is demonstrated;

o Program targets postsecondary participants who have an affiliation with Vermont and wish to
become employed in Vermont;

o Matched funding demonstrates an institutional or industry commitment to promoting work-based
learning experiences that lead to employment in Vermont;

o Participants with potential barriers to future employment are provided additional support or
consideration; and

o Innovative ways to expand internship placements, including braiding of non-state or federal funds,
special incentives offered by employers or third parties, or participant outreach

Application Review Process

The Department of Labor will create a grant review team with representatives from the Agency of
Education, the State Workforce Development Board, and the Agency of Commerce and Community
Development. The team will consider applications using the selection criteria below and will submit
recommendations for grant funding to the Commissioner of Labor by December 10, 2018, The
Commissioner will make final determinations and applicants will be notified by December 13, 2018,

V. Department Contacts

For further information about this FOA, please contact Sally Redpath, Grant Manager, at (802) 828-4394, or
sally.redpath@vermont.gov. Please reference this FOA # WETF-2019-INTN in your inquiries.
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Attachment A: Budget Information

Indicate the anticipated spending of the award by grant category below.

1. Persomnel $0.00
2. Fringe Benefits (Rate %) 0.00
3. Travel 0.00
4. Supplies 0.00
5. Contractual 0.00
§. Other 0.00
7. Total, Direct Cost 0.00
(Lines 1 through 7)

8. Indirect Cost 0.00
(X% of salary and fringe)

9. TOTAL Funds Requested $0.00
(Lines 8 through 9)




Attachment B: Budget Narrative

Describe how funds will be used. For example, describe the title and role of personnel, the types and
purpose of travel, the types and purpose of supplies, the activities that will be contracted, etc. Descriptions
may be brief.

Personal & Fringe Benefit

Amount:

Description (titles, time, duties, etc.):

Travel
Amount:

Description (type, frequency, method of payment, etc.):

Supplies
Amount:

Description:

Contractual
Amount:

Description (entity, work to be performed, etc )

Other
Amount:

Description
Indirect

Amount:
Rate Calculation Description:

Attachment A and B of Grant Application.docx
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P

Commonwealth
* Dairy *

COMMITTED TO TEAMWORK,
OPENNESS AND THE PASSIONATE

PURSUIT OF EXCELLENCE!

At Commonwealth Dairy, we are deeply rooted in family and culture {not just cur yogurt
cultures)! The Ehrmann family from Germany helped us develop our processing
expertise with their decades of knowledge and, of course, their family values; couple
that with our Vermont heritage and you have a winning combination.

We are looking for creative, hard-working, fun, dynamic people to help our company
continue to grow.

Now Hiring!
3™ Shift Positions:
Packagers
Machine Cperators
Dairy Processor

(Shift differential paid for all 3™ shift positions)

Apply online!

View all openings, job descriptions and apply online at:

http://greenmountaincreamery.com/careers/

We have great benefits, including a vested 401k from day one! Other benefits include
competitive pay, medical/dental/vision, life insurance, short-term and long-term
disability insurance, voluntary life insurance, tuition reimbursement, paid time off and

paid holidays.

__.A-_H‘__.
GRERN MOUNTgy

Ehrmann]
Grand Dessert




Department of Labor Announces
David Lahr as New Workforce
Development Director

Commissioner of Labor, Lindsay Kurrle, announced the
appointment of long-time Department of Labor employee David
Lahr as the new Workforce Development

Division Director.

Press Release

Barrier-Free Employment

Career Resource Centers

Vermont Job Link

Apprenticeship

Barrier-Free Employment Brochure

State of Vermont WIOA Unified
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Plan

To view the State of Vermont WIOA Unified Plan, click here.

If you have questions or comments, please email Roger
VanTassel.

The White River Junction
Office has Moved to 118
Prospect St. in Hartford
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The White River Junction Career Resource Center is moving!

The White River Junction Career Resource Center is moving to its new location on June 13, 2015 and
will be open for business June 15, 2015.

The new address is:
118 Prospect Street
Hartford, VT 05047

The phone number will remain the same:
802-295-8805 Office
802-295-8819 Fax

The office hours will remain the same:
Monday - Thursday 7:45am to 4:30pm
Friday - 9:45am to 4:30pm
Closed for Lunch - 12:30pm to 1:15pm

A proud partner of the

~ X
america njobcenter

Vermont WIA/W-P State Plan

2012 through 2017 (PDF)

Vermont State WIA W-P 5 Year Strategic Plan
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