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IMPORTANT NOTICE
The contents of this manual are provided for informational purposes only, and do not have
the effect of law. V.S.A Title 21, Chapter 17 provides the legal authority that supports
the information in this manual.
If you need clarification or further information, please contact the appropriate office.

PHONE
(802 area code)
ADMINISTRATIVE OFFICE
Vermont Department of Labor 828-4000
Post Office Box 488, 5 Green Mountain Drive
Montpelier, Vermont 05601-0488

TAX RELATED INFORMATION 828-4344
Employer Account Registration 828-4344
New and Experienced Ratings 828-4344
Quarterly Reports, Adjustments, Penalties and Interest 828-4344
Account Delinquencies and Payment Plans 828-4333
FUTA Certifications 828-4344
BENEFIT RELATED INFORMATION

Determinations, Benefit Payments, Charges to Your Account 1-877-214-3331
Labor Market Statistical Information 828-4202
Employment Service Activities 828-4342
FAXNUMBERS

Employer Services Unit 828-4248
Program Integrity Unit 828-4046
Unemployment Insurance Claim Center 828-9191 or 828-1071
New Hire Reporting 828-4286

OTHER SERVICES

When contacting the Department of Labor, auxiliary aides and services are available
upon request for individuals with disabilities. Interpretive services are also available for
persons with limited English proficiency.

TTY/Relay Service 711
TTD Services 802-828-4203
OTHER CONTACTS
Worker’s Compensation Program www labor.state.vt.us 828-2286

PO Box 488, Green Mountain Drive
Montpelier, VT 05601-0488

Vermont Secretary of State www.sec.state.vt.us 828-2386
128 State Street
Montpelier, VT 05609-1101

Vermont Department of Taxes www.state.vt.us/tax/ 828-2551
133 State Street
Montpelier, VT 05609-1401
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WHAT IS UNEMPLOYMENT INSURANCE?

Since the early 1900’s Unemployment Insurance in one form or another has been accepted and
practiced in both Europe and North America. Not until the disastrous depression of the 1930’s,
however, was there widespread recognition in this country of the need for federal legislation to

cushion the impact of crippling economic downturns.

In 1935, the U.S. Congress passed the Unemployment Insurance provisions of the Social
Security Act. This established a federal-state system of paying monetary benefits to
eligible unemployed persons. Vermont’s Unemployment Compensation Law was
enacted in 1936 and was fully operative by 1938.

Over the years there have been substantial changes in the program, but the basic prin-
ciples which underpin the Unemployment Insurance program remain the same. Among
those principles are:

1. That the primary objective of Unemployment Insurance is to alleviate the hardship
of lost wages for workers who become involuntarily unemployed,
and who are able and willing to accept suitable jobs which are available;

2. That eligible claimants receive Unemployment Insurance payments not as charity,
but as a matter of right - and no “means” or “needs” test is involved;

3. That payments to the unemployed, though only a partial replacement of the
lost wages, permit continuation of the unemployed individual’s non-deferrable
purchases. This helps those individuals and businesses they buy from, and often
prevents secondary unemployment which would result if the total amount of
wages lost through unemployment was completely withdrawn from circulation;

4. That unemployment is a normal accompaniment of production, and Unemploy-
ment Insurance is a production cost, which should be borne by management as
are other business costs. For that reason, taxes are collected solely from employers,
which is used to build up the state unemployment trust funds, from which unem-
ployment benefits are paid, and;

5. That, from the standpoint of employers, Unemployment Insurance for short spells
of unemployment tends to hold together a labor force, which can be called upon
when business improves.
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The Employer’s Role in the Program

The employer plays a critical role in the program. First of all, the costs of the program are borne
entirely by the employer. Employers pay two taxes for unemployment insurance. One tax is paid
to the State of Vermont Department of Labor and is used solely for the payment of benefits. The
second tax is paid to the federal government and is used to pay for the cost of administering the
program, to make loans to replenish state trust funds, and to pay for the federal share of the cost
of any extended benefits program that may be in effect.

The employer also plays a critical role in the administration of the program by;
1. providing wage data that is used to compute benefit eligibility;
2. responding to requests for information; and

3. participating in the claims adjudication and appeals process so that only those
individuals who are unemployed through no fault of their own will be awarded
benefits. Employers also help ensure the integrity of the program by reporting
potentially fraudulent activities and by not enabling individuals who are receiving
benefits to also work off the books at the same time.

Since the unemployment trust fund is funded only through the payment of employer
taxes, and is the only source of benefit payments, the cost of unemployment is as-
sessed either directly to those employers who employed the individual receiving
benefits or by all other employers when benefits are not charged to specific employer
accounts. Non-charging of benefits occurs when individuals file claims against com-
panies that have gone out of business. It also occurs under certain statutory provi-
sions where benefits are allowed but not charged to a specific employer account. For
example, when someone is discharged for misconduct, and misconduct is proven by
the employer, payment to the claimant is denied for a set period of time, after which
the claimant may still receive a full 20 to 26 weeks of full benefits provided s/he is
otherwise eligible. Since the statute provides that an employer who discharges an
individual for misconduct shall not be charged with the cost of benefits, those benefits
are “socialized”, which means that all other employers pay a share of the cost of those
benefits. Sometimes the last employer in time is not subject to benefit charging be-
cause they are not a “base period” employer, and in those circumstances, there may be
less incentive for the employer to participate in the process by providing information
that might lead to a legal disqualification of the claim, but over time, the cost of not
participating in the process can be greater than the time it takes to respond to a notice
requesting separation information and/or follow up questions from a Claims Adju-
dicator. Since employers are the only one’s who pay, it is important for employers to
participate. It is part of our job at the Vermont Department of Labor to help make it
easier for employers to participate in the process.
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How the Program is Administered

The Vermont Department of Labor administers the unemployment insurance program
from a central office in Montpelier and a telephone claim center which is also in
Montpelier. The employer unemployment tax program and Office of Program Integrity,
which are responsible for assigning employer tax rates and Ul integrity activities, is
located in the Central Office in Montpelier. The office of the Administrative Law Judge
and the Employment Security Board is housed in the Central office. Individuals who

are unemployed file their claim for benefits by calling the claim center. The Claims
Adjudication process is also administered from the Claim Center and employers with
questions related to benefit charges also interact with employees at the Claim Center. The
department also has Field Auditors who work from various locations around the state.

The Resource Centers, located throughout the state, provide the department’s other
services to both employers and the general public. Employers can contact their local
Resource Center to place job orders and obtain information on qualified applicants for
open positions. The unemployment insurance program works with staff in the Resource
Centers to facilitate the reemployment of unemployment insurance claimants.
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EMPLOYER RESPONSIBILITIES
What Does It Mean When We Say “You Are An Employer”?

For unemployment insurance purposes, an employer is a legal entity that is required by law to
furnish unemployment insurance coverage to one or more individuals. An employer can be a
sole-proprietorship, a partnership, a limited liability company (LLC, LLP, L3C), a non-profit,
a corporation, or any other entity for whom a worker performs services. There are a number
of ways that an entity is deemed to be an employer for purposes of furnishing unemployment
insurance coverage, including an entity which:

10.

Employs one or more persons during some part of a day in each of at least 20
different weeks (not necessarily consecutive) in either the current or the pre-
ceding calendar year in general employment;

Pays at least $1,500 in gross wages during any calendar quarter in either the
current or the preceding calendar year, regardless of the number of employees;

Is a religious (other than a Church), charitable, educational or other organiza-
tion exempt under Section 501(c)(3) of the Internal Revenue Code and have at
least four employees for twenty different weeks (not necessarily consecutive)

in either the current or preceding calendar year;

Pays cash wages of $1,000 or more in gross wages in any calendar quarter for
domestic services in a private home;

Pays $20,000 or more in gross wages in any calendar quarter for agricultural
services, or employs ten or more workers in agricultural employment, in-
cluding legal aliens, during some part of a day in each of at least 20 different
calendar weeks (not necessarily consecutive) in either the current or preceding
calendar year;

Is a State or any political subdivision thereof;

Succeeds to the business of any employer already covered under the Vermont
Unemployment Compensation law.

Is (or becomes) liable under the Federal Unemployment Tax Act and furnishes
any employment in this state to individuals hired for a specific job in Vermont
regardless of the number hired or the number of weeks employed.

Voluntarily elects to provide unemployment coverage to domestic or agricul-
tural workers even though it is not required, unless otherwise exempted by
Vermont Unemployment Compensation law.

Begins employing again after a period of inactivity of less than 3 years.

Registration information can be found on our website at:
www.labor.vermont.gov
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Sole Proprietorships (SP)
Partnerships (PTR)

Limited Liability Companies
(LLC)

Low-Profit Limited Liability
Companies (L3C)

And Limited Liability
Partnerships (LLP)

With the exception noted below, pay-
ments made by an SP, PTR, LLC, L3C,

or LLP to it’s respective owner or own-
ers/members are not considered to be
“wages” for unemployment insurance
purposes. These payments are not report-
able, cannot be used to qualify for unem-
ployment benefits, and are not taxable for
unemployment insurance purposes.

However, the owners/members of a
multi member LLC, L3C, or LLP may
elect recognition and classification as a
corporation with the Internal Revenue
Service (IRS). If such an election is made,
payments made by such an entity to it's
respective members will be treated as
wages. To have payments to members of
an LLC, L3C, or LLP treated as wages,
the LLC, L3C, or LLP must provide this
department with a copy of their IRS elec-
tion (Form 8832 - Entity Classification
and Election) or (Form 2553 - Election by
Small Business Companies) and be regis-
tered with the Secretary of State accord-
ingly. Once this has been confirmed and
the appropriate documentation has been
received, all remuneration paid by it for
services performed by the member(s)/
manager(s) are reportable and taxable and
may be used in determining unemploy-
ment benefit eligibility.

Who is an “Employee”
Under the Unemployment
Program?

The term “employee” is not defined in
statute. When we refer to an individual as
an “employee” that means an individual
who is entitled to be covered for unem-
ployment purposes. An “employee” for
unemployment insurance purposes may
include someone who is otherwise consid-
ered to be an “independent contractor”. In
general, it is the nature of the relationship
between an employer and the individu-
als who provide services to that employer
that determines whether or not they are
employees.

The services may be performed on a
full-time, part-time, temporary, seasonal,
or probationary basis. They may be per-
formed on or off your premises or in the
employees” own homes.

Because it is the nature of the relation-
ship that controls whether someone is an
“employee” for unemployment purposes,
a “contract” does not necessarily change
the relationship from employer/employee
to something else. The “ABC” test of the
Vermont Statute Annotated, Title 21,
Chapter 17 determines if the individual is
an employee for unemployment insurance
purposes.

ocal Fresh Organic
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Covered Employment -
ABC Test

In order to determine whether an em-
ployer is required to provide unem-
ployment insurance coverage to an
individual, the department utilizes an
employment “test”. Under statute and
case law, an “employment” relationship
will exist (unemployment insurance
coverage is required) unless and until
the employer is able to demonstrate
that all three parts of the so-called “ABC
Test” are met. Those parts are:

A. Such individual has been and
will continue to be free from
control or direction over the
performance of such services,
both under his contract of
service and in fact; and

B. Such service is either outside
the usual course of the busi-
ness for which such service
is performed, or that such
service is performed outside
of all the places of business of
the enterprise for which such
service is performed; and

C. Such individual is customar-
ily engaged in an indepen-
dently established trade,
occupation, profession or
business.

® ALL three parts of the above test must
be met. If only one or two of them

can be shown, the individuals work is
considered to be employment covered
under the unemployment insurance
program and contributions (taxes) must
be paid on the person’s wages.
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The Vermont Legislature chose to use the
ABC test, which is much more inclusive
than other employment “tests”, in order
to ensure broad unemployment insurance
coverage. There has been significant case
law developed over the years that helps
define situations where unemployment
coverage must be provided. The Vermont
Supreme Court has made it clear that
direction and control will exist where the
employer has the “right” to provide direc-
tion and control, regardless of whether
such direction and control is actually
exercised. The employer’s usual course of
business is any business activity the em-
ployer chooses to engage. Likewise, the
employer’s place of business is all places
where the employer conducts its business,
not just the main location or office from
which the employer conducts its business.
Finally, being independently established
means being established in a similar type
of occupation or trade as the one being
examined, and generally the individual
must have some history of providing
similar services for others in order for the
“C” part of the test to be met.

In the case of determining coverage for
individuals who are in harvesting or
transportation of timber to market or
employed as a stone artisan, only the A
and C parts of the ABC test must be met
provided the individual furnishes the
equipment, tools and supplies necessary
to perform the required services.

The ABC Test vs. the IRS
Independent Contractor Test

The Internal Revenue Service uses a dif-
ferent, less inclusive test to determine if
an individual is an employee or an inde-
pendent contractor. Basically, the IRS test
is similar to the “A” part of the unemploy-
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ment ABC Test and only looks at whether
the employer provides direction and

control over the services being performed.

The courts have considered many facts

in deciding whether a worker is an inde-
pendent contractor or an employee. These
relevant facts fall into three main catego-
ries; behavioral control; financial control;
and relationship of the parties. It is pos-
sible to reach different conclusions on the
employment status of an individual when
different tests are used.

Employers should understand that the
department will follow Vermont law and
use the ABC test to determine if a worker
is an employee for unemployment insur-
ance purposes, and will be liable to report
wages paid to and pay taxes on those
wages unless all three parts of the ABC
test are met. This is true even if the IRS

e
o}:i
)

i
0%

07030
)
"

Y

i

W

'.I'.
(HUN
o
e

“Evidentiary Factors” Test has a different
outcome. Misclassification of employ-

ees as independent subcontractors is the
single most common problem with regard
to the proper reporting of individuals for
unemployment insurance purposes.

Misclassification

Misclassification is when a worker is not
properly classified as an employee and is
not reported to this department for un-
employment coverage. In such situations
the employer is subject to a penalty up to
$5,000.00 for each improperly classified
employee unreported. In addition, the
employer is prohibited from contracting,
directly or indirectly, with the state or any
of it’s subdivisions for up to three years.




Vermont Department of Labor | 9

Exempt Employment

The following services are not considered to be “employment” for unemployment in-
surance purposes by statute:

1.

10.
11.
12.

Services by elected officials to state and local governments, members
of a legislative body or the judiciary, members of the state national
guard or air national guard, and certain temporary “emergency em-
ployment” and major policy-making positions.

Some services for nonprofit religious, charitable and educational orga-
nizations and for State hospitals or institutions of higher education.

Casual labor of not more than $50.00 that is not part of the employer’s
trade or business (this exclusion does not apply if the employer is a
corporation).

Services of individuals as insurance agents or solicitors, if paid solely
by commissions.

Services of individuals with J1 VISAs, if appropriate documentation
can be provided.

Services of individuals as salesmen, agents or solicitors, if paid solely
by commissions and the occupation is required to be licensed by state
law.

Services of the sole proprietor or partners, or their family members
(parent, spouse, civil union partner, child or stepchild under the age of
18.)

Services to a multi-member Limited Liability Company (LLC), Low-
Profit Limited Liability Company (L3C), or Limited Liability Part-
nership (LLP) by it's members, managing members or managers are
exempted from coverage unless they provide the Department a copy
of their IRS election (Form 8832-Entity Classification and Election) or
(Form 2553 - Election by Small Business Companies). In addition, the
same family exemptions apply as follows: Single member/manager
LLC is recognized as a proprietorship for reporting purposes. Multi-
member LLC/L3C/LLP is recognized as a partnership for reporting
purposes.

Services in railroad employment.
Services on foreign vessels.
Some services in fishing employment.

Services in student work experience programs - performing services as
part of the school’s academic program.
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13. Services by students in regular attendance at the educational institution that
employs them or by spouses of students if the spouses are employed as part of a
financial assistance program for the students.

14. Some services performed by students for organized summer camps.
15. Wages paid to a direct seller, provided all of the following conditions are met:
1. An individual engaged in one of the following trades or businesses.
a. Selling or soliciting the sale of consumer products, including services, either —
A. In a home or other place that is not a permanent retail establishment, or

B. To any buyer on a buy-sell basis or a deposit-commission basis for resale
in a home or other place that is not a permanent retail establishment.

b. Delivering or distributing newspapers or shopping news (including any
services directly related to that trade or business).

2. Substantially all the individual’s pay for the services described in (1) is directly
related to sales or other output (including the performance of services rather than
to the number of hours worked.

3. The services are performed under a written contract between the individual
and the person for whom the services are performed, and the contract provides
that the individual will not be treated as an employee for federal and state tax
purposes.

Voluntary Election of Coverage

Employers who are not required under law to provide unemployment coverage to work-
ers can, in most situations, elect to provide such coverage on a voluntary basis. An ap-
plication (Form C-1A) must be completed and filed with the Commissioner of Labor who
will provide approval in writing, provided such request is received by December 1st
prior to the year coverage is requested. Voluntary coverage becomes effective on January
1st or the first day of employment of the year being requested and will remain in effect
for two full calendar years.

Employers made liable by approval of their Voluntary Election request who thereafter
meet liability as described previously (What Does It Mean When We Say “You Are An
Employer”?), by law are required to furnish unemployment insurance coverage.

Sole proprietors, partners of a partnership, managers or managing members of an LLC
or any other employees specified as exempt cannot “elect” coverage for their employ-
ment, nor can they draw benefits based on the wages earned from their own business.




Inactive Status

Seasonal employers and other employers
who may have no employees for a period
of time can request to have their account
made inactive. By making an account
inactive, quarterly wage and contribution
reports are not required to be filed until
such time as employment begins again.
Requests to make an account inactive
should be made in writing to the depart-
ment. Making an account inactive does
not relieve the employer of its responsibil-
ities, if it is learned later that employment
occurred during the period of inactivity.

Termination of Coverage

An employer found to be liable for unem-
ployment coverage remains liable for at
least two calendar years, regardless of the
size of the payroll or the number of indi-
viduals employed.

After two calendar years of liability, a
business that drops below the required
number of employees and pays less than
the minimum amount in wages/employ-
ment ($1500 per calendar quarter for regu-
lar employment/one or more employees
for 20 weeks in a calendar year, $20,000
per calendar quarter for agricultural/10 or
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more employees for 20 weeks in a calen-
dar year or $1000 in cash wages per calen-
dar quarter for domestic employment) for
the preceding calendar year may make a
request to terminate coverage. A written
request must be filed with this depart-
ment before March 31st, stating that the
minimum requirements for liability were
not met during the preceding calendar
year. Termination, if granted, is effective
January 1st of the year in which the re-
quest was made. Requests received April
1st or later will not be made effective until
January 1st of the following year, and
then only if there is no material change

in the employment situation between the
date of the request and the beginning of
the following calendar year.

The Commissioner may also end the cov-
erage of any employing unit when termi-
nation is in order, even if the employer
has not requested termination.

Loss of Experience Rating

If an employer’s unemployment account
is inactive or terminated and remains so
for three calendar years and then starts
employing again, they will be assigned
the rate of a new employer.
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REPORT FILING AND PAYMENT
INFORMATION

Unemployment insurance is financed through an employer payroll tax. The employee makes no
contribution themselves, and this tax cannot be withheld from an employee’s pay.

Vermont unemployment taxes are due quarterly, along with the quarterly wage report.
Although you must report all wages paid to each employee on the wage report, you pay
taxes according to the taxable wage base schedule for each worker in a calendar year.

It is important to pay all state unemployment taxes when due. If an employer fails to

pay state unemployment taxes when due, that employer may lose an important federal
tax credit. For more information on the FUTA tax see UNEMPLOYMENT TAXES AND
EXPERIENCE RATING, State and Federal Unemployment Taxes further in this manual.

Keeping Records

Each employing unit shall maintain and preserve for four years accounts and records
with respect to workers engaged in subject employment and non-subject employment
which shall show:
(1) For each pay period:

(a) The date and total amount of remuneration paid for subject employment.

(b) The date and total amount of remuneration paid for non-subject
employment.

(c) The beginning and ending dates of each pay period.

(d) The beginning and ending dates of such subject and non-subject
employment.

(e) Date during each week on which the largest number of individuals
worked, and the number of individuals who worked on that day.

(2) For each worker:
(a) Address and social security number.
(b) Place of employment.
(c) Hourly rate of pay or salary amount and the frequency of payment.

(d) Date on which worker was hired, or returned to work after a temporary layoff,
and date separated from work and reason therefore.

(e) The actual days worker performed services in employment each week and the
actual number of hours worker performed services in employment each day.

(f) Total remuneration paid in each quarter.
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(g) Worker’s remuneration paid for each pay period showing separately:
i. Money payments (excluding special remuneration).
ii. Special remuneration of all kinds showing separately:
(A) Money payments.
(B) Reasonable cash value of payments in any medium other than money.
(C) The nature of such special remuneration.

(D) The period or periods during which the services were performed
for which the special remuneration was paid.

iii. The reasonable cash value of remuneration paid by the
employing unit in any medium other than cash, (i.e. lodging,
room and board, etc.).

v. The amount of gratuities received from persons other than his
or her employing unit and reported by the workers to his or
her employing unit.

vi. Amount paid worker as allowances or reimbursements for
traveling or other business expenses, dates of payment, and the
amounts of such expenditures actually incurred and accounted
for by him or her.

Each employing unit shall keep its payroll records in such form that it will be possible
for inspection thereof to determine with respect to each worker in its employ who may
be eligible for partial benefits:

(1) Wages earned for any employment during a “week” beginning at
12:01 a.m. Sunday through 12:00 p.m. Saturday.

(2) Whether any week was in fact a week of less than full time work as
defined in VDOL Rule.

(3) Time lost, if any, by each worker and reason therefore.

An employing unit having its principal place of business outside of Vermont shall
maintain payroll records in this state with respect to wages paid to employees who
perform some service in this state, provided, however, that an out-of-state employing
unit may, with the approval of the Commissioner, maintain such payroll records
outside the state upon its agreement that it will, when requested to do so, furnish the
Commissioner with a true and correct copy of such payroll records.

Each employing unit shall make available upon request the following records and
documents, to enable proper assessment of covered employment under the applicable
U. C. laws and the associated tax liabilities.




(1) Check stubs and canceled checks for
all payments;

(2) Cash receipts and disbursement re-
cords;

(3) Payroll journal and time cards;

(4) General Journal and general ledger;
(5) Petty Cash Ledger;

(6) Vendor Invoice Payments;

(7) Copies of tax reports filed with all
federal and state agencies;

(8) Copies of W-2's, W-3’s, and 1099’s.

What is the Definition
of “Wages”?

“Wages” means all remuneration paid
for services rendered by an individual,
including commissions and bonuses and
the cash value of all remuneration paid in
any medium other than cash. Gratuities
customarily received by an individual in
the course of employment from persons
other than the employer and reported by
the individual to the employer, shall be
treated as wages paid by the employer.
The reasonable cash value of remunera-
tion paid in any medium other than cash
shall be estimated and determined in
accordance with rules prescribed by the
board. The value of room and board, if set
by agreement between the employer and
employee, must be reported as wages.
Where there is no agreement, the depart-
ment uses the minimum values assigned
to room and board as established under
the Wage and Hour program.

Further information and definitions of
“wages” is indicated on the “General In-
formation” provided for filing the C-101,
Wage and Contribution Report.
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What Types of Payments Are
Not Considered Wages?

By statute, the term “wages” shall not
include:

(A) The amount of any payment (includ-
ing any amount paid by an employer for
insurance or annuities, or into a fund, to
provide for any such payment) made to,
or on behalf of, an employee or any of
his dependents under a plan or system
established by an employer which makes
provision for his employees generally
(or for his employees generally and their
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dependents) or for a class or classes of his
employees (or for a class or classes of his
employees and their dependents), on ac-
count of:

(i) sickness or accident disability (but, in
the case of payments made directly to an
employee or any of his or her dependents,
this subparagraph shall exclude from the
term “wages” only payments which are
received under a workers’” compensation
law); or

(ii) medical or hospitalization expenses
in connection with sickness or accident
disability; or

(iii) death;

(B) Any payment on account of sickness
or accident disability, or medical
or hospitalization expenses in con-
nection with sickness or accident
disability, made by an employer to,
or on behalf of, an employee after
the expiration of six calendar months
following the last calendar month in
which the employee worked for such
employer;

(C) Any payment made to, or on behalf
of, an employee or his beneficiary (i)
from or to a trust described in section
401(a) of the United States Internal
Revenue Code which is exempt from
tax under section 501(a) of the United
States Internal Revenue Code at the
time of such payment unless such
payment is made to an employee of
the trust as remuneration for services
rendered as such employee and not
as a beneficiary of the trust, or (ii)
under or to an annuity plan which,
at the time of such payment, is a plan
described in section 403(a) of the
United States Internal Revenue Code;

(D The payment by an employer (with-
out deduction from the remuneration

of the employee) of the tax imposed
upon an employee under section 3101
of the United States Internal Revenue
Code;

(E) Any amounts received from the fed-
eral government by members of the
national guard and organized reserve,
as drill pay, including longevity pay
and allowances.

The state law uses similar language as
found in the Federal Unemployment

Tax Act and for many years, the 