7~ VERMONT

State of Vermont [telephone] 802-828-4301
Department of Labor [fax] 802-828-4181
5 Green Mountain Drive

P.0. Box 488

Montpelier, VT 05601
labor.vermont.gov

DETERMINATION OF AVERAGE BENEFIT COST RATE FOR NONPROFIT

ORGANIZATIONS
(CALENDAR YEAR 2022)

21 V.S.A. §1321(c)(3) provides, in pertinent part:

(3) Reimbursement payments. Payments in lieu of contributions shall be made in accordance with
the provisions of this subdivision including either subdivision (A) or subdivision (B).

%%

(B)(i) Each nonprofit organization that has elected payments in lieu of contributions
may request permission to make such payments as provided in this subdivision.
Such method of payment shall become effective upon approval of the Commissioner.

(i) At the end of each calendar quarter the Commissioner shall bill each nonprofit
organization for an amount representing one of the following:

(I) For 1972 two-tenths of one percent of its total payroll for 1971.

(II) For years after 1972, such percentage of its total payroll for the immediately
preceding calendar year as the Commissioner shall determine. The determination shall be based
each year on the average benefit costs attributable to service in the employ of nonprofit

organizations during the preceding calendar year.

DETERMINATION:

21 V.S.A. § 1321(c)(3)(B)(iii) states: "At the end of each calendar year, the Commissioner may modify the quarterly
percentage of payroll thereafter payable by the nonprofit organization in order to minimize excess or insufficient
payments."

Since no employer currently elects this option, the Commissioner determines that the quarterly rate for calendar year 2022
shall approximately equal the most recent benefit cost rate for all nonprofit organizations, three-tenths of one percent.

Dated at Montpelier, County of Washington, State of Vermont this 17 day of June 2022.
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ESTABLISHMENT OF UNEMPLOYMENT INSURANCE MAXIMUM WEEKLY

BENEFIT AMOUNT
(Effective the benefit week beginning July 3, 2022)

21 V.S.A. § 1338 provides in part:

(£)(1) The maximum weekly benefit amount shall be annually adjusted on the first day of the first calendar
week in July to an amount equal to the sum of $60.00 plus 57 percent of the State annual average
weekly wage as determined by subsection (g) of this section.

(2) Notwithstanding any provision of subdivision (1) of this subsection to the contrary:

(A) The maximum weekly benefit amount shall not increase in any year that advances made to the
State Unemployment Compensation Fund pursuant to Title XII of the Social Security Act, as
amended, remain unpaid.

(B) The maximum weekly benefit amount shall not decrease.

(g)  Onorbefore the first day of June of each year the total wages reported on contribution reports for
the preceding calendar year shall be divided by the average monthly number of covered workers
(determined by dividing the total covered employment reported on contribution reports pursuant
to this chapter for the preceding year by 12). The state average annual wage thus obtained shall be
divided by 52 and the state average weekly wage thus determined shall be rounded down to the
nearest dollar.

FINDINGS:
18 Title XII Loans made on or after April 1, 1982
outstanding asofDecember 3L, 2021 .. i crworsmsmmninmmon st it o S s s 08 $0.00
2. Total Wages Reported CY 2021...c.uecunssnivisis snsmmsanuisionisn swmassssssmamsion sas S R $15,819,408,149
3. Sumiof Coviered Employment CY 2021 ipuvasssssnsdssnmses conmmmadssssssns s sanss sy ssssisasasisss o 3,415,229
4. Annual Average Covered Employment CY 2021
(3415220, diVidEd DY I2)] cimeivommmmmsormasinidisrimsmsedinmossoos dossisisosi vt s evsons foves oy e orss 284,602
5. Annual Average Wage CY 2021
($15,819,408,149 divided Dy 284,602) .......ccooevririiriininiiiniiiiiis e s eaens $55,584.32
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6. Average Weekly Wage CY 2021

($55,584.:32 divided DY B2)i..cscumussusmsssmsssssssmmsersessomnsmosssssssassassronsurssssossssssssassasssscsarassssssssssssssns basss s i3ss3ses $1,068.93

ROUTLACT TVOWIL 15, covsomsvimsasinorsinssssmsmss oot vss somvs st o8 S o T VoS s F e eab ot T oo v oo sttt ronasasses $1,068.00
7 Statutorily Set Adjustment AMOUNL .......ccceiiiiieiiinieiee s 57%
8. Maximum Weekly Benefit

($1,068100060.57)....cocmissmsnvisvenimamen U0 M STIONL o  OOOI IS SO SO SO SN OO e e $608.76

ROTDACA IDOWHL 1o o ccosessevomsarssuersshransisanssssssmnss fissvs ons asassainssasssonsssbensed i E AV TEA S FE VRSB SRS $608.00
9. A SIXEY DOLLATS .vvverieeiriicieiie ettt b8 +$60.00
10. Maximum Weekly Benefit

(5608100 601000 ceersosmsssss sovsssssssims s rssssssonsss syt aass s vasese8ssosss 05751883 16448433010 dn ¥4 B ob s T ok st s ms st e $668.00

DETERMINATION:

Therefore, the Commissioner determines the maximum weekly benefit amount as computed in accordance with 21 V.S.A.
§ 1338 is $668.00 effective on or after July 3, 2022 and prior to July 2, 2023.

Dated at Montpelier, County of Washington, State of Vermont this 17 day of June 2022.

Vernfont Department of Labor
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QUARTERLY QUALIFYING WAGE FOR UNEMPLOYMENT INSURANCE
(Effective the benefit week beginning July 3, 2022)

21 V.S.A. § 1338 provides, in part:

(h) Effective with the first calendar week of July, 1990, and with the first full calendar weeks
of each July thereafter, the minimum quarterly wage requirement of subdivision (d)(1) of
this section shall be adjusted by a percentage increase equal to the percentage increase, if
any, in the state minimum wage effective during the prior calendar year. This adjusted
minimum quarterly wage requirement shall be applicable to new claims for benefits with
effective dates during or after the first full calendar week of July 1990, and the first full
calendar weeks of each July thereafter.

FINDINGS:
1 Vermont Minimum Wage Decernber 315 2020 i sxeossvsmsmsss s ssessmsumnmmmaves s wamsmasomsmwsvesosees $10.96
2 Vermont Minimum WageDecember 81, 2021L: s vuss vs v vs s snaisonnsmsssnnionnamssssssssmussmios oo s aem o s s $11.75
3. Percentage Increase for Prior Calendar Year ((11.75-10.96) divided by 10.96) .............coveviinnernid 7.2%
4, Prioe Year Quarterly QUAETIING WIBBCL. i i w5 v sb s o siysnicisinisisisn oot nissisinys s A $2,999
5. Oiarterly Qualifyin g VWV age(2, 999 0T, . .. i v wis isas ol s st i iswmssosstiaisiosi s i i 5 s i i ' $3,215
DETERMINATION:

Therefore, the Commissioner determines that:

To qualify for benefits for new claims with effective dates during or after the first full week of July 2022, an individual
must have been paid wages in employment with an employer or employers subject to the unemployment compensation
statute, which equal at least $3,215.00 in a quarter of the base period, and satisfy additional relevant requirements of
Section 1338.

Dated at Montpelier, County of Washington, State of Vermont this 17 day of June 2022.
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DETERMINATION OF EMPLOYER TAX RATE SCHEDULE FOR

UNEMPLOYMENT INSURANCE
(RATE YEAR JULY 1, 2022 - JUNE 30, 2023)

21 V.S.A. § 1326 provides, in part:

(d) The Commissioner shall compute a current fund ratio, and a highest benefit cost
rate, as follows:

1) the current fund ratio shall be determined by dividing the available balance of the
Unemployment Compensation Fund on December 31 of the preceding calendar year by the
total wages paid for employment during the said calendar year as reported by employers by

the following March 31;

(2)(A)  the highest benefit cost rate shall be determined by dividing the highest amount of benefit
payments made during a consecutive 12 month period which ended within the 10 year
period ended with the preceding December 31, by the total wages paid during the four

calendar quarter periods which ended within such 12 month period.

(B) Notwithstanding any provision of subdivision (A) of this subdivision (d)(2) to the contrary,
when computing the tax rate schedule to become effective on July 1, 2021 and on each
subsequent July 1, the Commissioner shall calculate the highest benefit cost rate without

consideration of benefit payments made in calendar year 2020.

(e) The rate schedule shall be determined by dividing the current Fund ratio by the highest benefit cost
rate. The applicable rate schedule shall be that schedule below the resultant quotient which appears

in column C of the following table (as shown below):

If the resulting quotient % of Taxable
is: Payrolls

From To Rate Class
2:50 and over 1L
2.00 to 2.49 1L
1.50 to 1.99 111
1.00 to 1.49 V.
under 1.00 V.

¥
[ o.‘.‘i
L 1
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(h) In the determination of a rate schedule, only the wages paid by employers liable for payment of
contributions into the fund and benefit payments not reimbursable by employers liable for payments

in lieu of contributions shall be considered in the computation of a current fund ratio and highest
benefit cost rate.

FINDINGS:

1. Current fund ratio

a. Available balance of unemployment compensation fund, December 31, 2021: .........coovinieiiiiinnn $238,872,813

b. Total wages for 2021 reported by taxpaying emplOyers: ............ooviviiriinieiiiiiiineni $11,156,641,678
¢. Current fund ratio: $ 238,872,813 divided by $ 11,156,641,678 times 100...........oovvrieiinnriineriineiiiienenn 2.1411

2. Highest amount of benefit payments during ten-year period ending December 31, 2021, without considering
calendar year 2020, is the 12-month period ending December 31, 2021, which is determined as follows:

a. Amount of benefit payments 12 months ended December 31, 2021 regular benefits plus state portion of extended

benefits; taxpaying emplOVers: s s s s oy onsdmess e 7 SH30s e m s 15/ 055 S8 fressamsess ov os $93,321,630

b. Total wages paid by taxpaying employers during four quarters en;led December 31, 2021...... S, $11,15é,641,678

¢. Benefitcost rate: $ 93,321,630 divided by $ 11,156,641,678 tiMNeS 100 ... ccowim v o v s vim s o s osaamiswrsonsmmires 0.8365

3. Current fund ratio 2.1411 divided by highest benefit cost rate 0.8365 ..............coeiiviiiiiiiiiiiniiiiiiiee e 2.56
DETERMINATION:

Since the "resultant quotient" in item 3 is over 2.50, the Commissioner determines, in accordance with 21 V.S.A. § 1326,
that rate schedule I shall be effective for all tax paying employers for the rate year beginning July 1, 2022.

Dated at Montpelier, County of Washington, State of Vermont this 17 day of June 2022.

Vermént Department of Labor
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ESTABLISHMENT OF NEW EMPLOYER TAX RATE FOR UNEMPLOYMENT

INSURANCE
(RATE YEARJULY 1, 2022 - JUNE 30, 2023)

21 V.S.A. § 1324 provides, in part:

(b) For contribution rate years beginning July 1, 1987 and subsequent thereto:
(1) the standard rate of contributions shall be five and four-tenths percent;
(2) each employer who has not been subject to this chapter for a sufficient period of time to have the rate
computed under section 1326 of this title shall pay contributions at the rate of one percent, except that foreign
corporations classified in the three-digit North American Industry Classification System Code as 236, 237, or
238 shall pay contributions at a rate equal to the average rate as of the most recent computation date paid by
all employers so classified.

DETERMINATION:

In accordance with 21 V.S.A. § 1324, the Commissioner determines that the following tax rates shall be effective for
unrated taxpaying employers for the rate year beginning July 1, 2022:

Industry Title ’ NAICS Code Tax Rate
Construction of buildings 236 2.3%
Heavy & civil engineering construction 237 4.0%
Specialty trade contractors 238 3.0%

Dated at Montpelier, County of Washington, State of Vermont this 17 day of June 2022.

Veriont Departme#t of Labor
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FINDINGS SPECIFIC TO THE VERMONT ECONOMIC PROGRESS COUNCIL
AND THE ADMINISTRATION OF THE VERMONT EMPLOYMENT GROWTH

INCENTIVE
(JULY 1, 2022 — JUNE 30, 2023)

Pursuant to the requirements of Vermont Statute, VSA 32, §5930b(b)(5), the Vermont Economic Progress Council
(VEPC) may authorize economic incentives under the Vermont Employment Growth Incentive (VEGI) program for
projects that result in a net negative fiscal return to the state or that utilize more than 80% of the net fiscal return to
the state. However, utilization of this authority is capped and limited by Act 184 of the 2006 General Assembly,
§11(a) and (b). Act 184 §11(a) caps these authorizations at $1,000,000 for the calendar year and Act 184 §11(b) restricts
use of this authority to applications from businesses “located in a labor market of this state in which the rate of
unemployment is greater than the average for the state or in which the annual average wage is below the annual
average wage for the state.” For purposes of the section, a “labor market area” shall be determined by the
department of labor. (Emphasis added).

The Vermont Department of Labor finds the following facts for the calendar year 2021:

2021 Annual Average Unemployment Rate by Vermont Labor Market Area

Labor Market Area Unemployment Rate (%)
Bennington, VT Micropolitan NECTA 4.8
Derby, VT LMA 4.7
Littleton, NH-VT LMA, VT part 47
Brattleboro, VT-NH LMA, VT part 4.4
Rutland, VT Micropolitan NECTA 4.1
Morristown-Waterbury, VT LMA 4.0
North Adams, MA-VT Micropolitan NECTA, VT part 4.0
Woodstock, VT LMA 4.0
Manchester, VT LMA 3.9
Colebrook, NH-VT LMA, VT part 3.8
Newbury, VT LMA 3.8
St. Johnsbury, VT LMA 3.7
Highgate, VT LMA 3.5
Springfield, VT LMA 3.5
Vermont 3.4
Randolph, VT LMA 3.3
iLebanon, NH-VT Micropolitan NECTA, VT part (White River Junction) 3.2
;Ncnhﬁeld-Waitsﬁetd, VT LMA 3.1
|Barre, VT Micropolitan NECTA 3.0
Middlebury, VT LMA 3.0
;Surlington-South Burlington, VT Metropolitan NECTA 29

Source: VDOL Economic and Labor Market Information, LAUS Program

The Labor Market Areas (LMAs) of Bennington, Derby, Littleton NH-VT (VT part), Brattleboro, Rutland,
Morristown-Waterbury, North Adams MA-VT (VT part), Woodstock, Manchester, Colebrook NH-VT (VT part),
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Newbury, St. Johnsbury, Highgate, and Springfield had annual average unemployment rates higher than the state
average of 3.4% in 2021.

2021 Annual Average Wage by Vermont Labor Market Area

Labor Market Area Annual Average Wage
Littleton, NH-VT LMA, VT part 35,061
Newbury, VT LMA 41,895
Derby, VT LMA 44,519
Woodstock, VT LMA 44,685
Highgate, VT LMA 47,947
ISpringfield, VT LMA 48,134
St. Johnsbury, VT LMA 49,153
| Bennington, VT Micropolitan NECTA 49,418
IMiddlebury, VT LMA 49,750
| Colebrook, NH-VT LMA, VT part 50,953
FBrattIe’ooro, VT-NH LMA, VT part 51,228
|Randolph, VT LMA 51,559
Northfield-Waitsfield, VT LMA 52,284
Manchester, VT LMA 52,305
Rutland, VT Micropolitan NECTA " 53,490
Morristown-Waterbury, VT LMA 53,679
{'\/ermont 56,263
North Adams, MA-VT Micropolitan NECTA, VT part 56,482
i_i_ebancn, NH-VT Micropolitan NECTA, VT part (White River Junction) 57,637
|Barre, VT Micropolitan NECTA 58,982
|Burlington-South Burlington, VT Metropolitan NECTA 62,464

Source: VDOL Economic and Labor Market Information, QCEW Program

The labor market arcas of North Adams MA-VT (VT part), Lebanon NH-VT (VT part), Barre and Burlington—-South
Burlington have 2021 average annual wages above the Vermont state average of $56,263.

DETERMINATION:
In accordance with Act 184 §11(b), the Labor Market Areas of Lebanon NH-VT (VT part), Barre and Burlington—

South Burlington would not qualify for net negative authorizations as approved under 32 VSA §5930b(b)(5) of the
Vermont Employment Growth Incentive program.

Dated at Montpelier, County of Washington, State of Vermont this 17 day of June 2022.




